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HSA/HDHP Limits Increase for 2020
The IRS recently announced that limits
for health savings account (HSA)
contributions will increase for 2020.
The high deductible health plan
(HDHP) maximum out‐of‐pocket limits
will also increase for 2020. The HSA
contribution limits will increase
effective Jan. 1, 2020, while the HDHP
limits will increase effective for plan
years beginning on or after Jan. 1,
2020.

Action Steps
Because the cost‐sharing limits for
HDHPs will change for 2020,
employers that sponsor these plans
may need to make plan design
changes for plan years beginning in
2020.
Also, if an employer communicates
the HSA contribution limits to
employees as part of the enrollment
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These limits vary based on whether an
individual has self‐only or family
coverage under an HDHP.

process, these enrollment materials
should be updated to reflect
the increased limits that apply
for 2020.

The following chart shows the HSA and HDHP limits for 2020. It also includes the catch‐
up contribution limit that applies to HSA‐eligible individuals who are age 55 or older,
which is not adjusted for inflation and stays the same from year to year.

The Benefits Dashboard… Simplifying Your Benefits
Management Experience
Coming soon… a new and innovative
way to see all of your employee
benefit programs in one place. The
Benefits Dashboard takes the USEBSG
Single Source service model to the
next level.
This groundbreaking platform
streamlines data from all of your
USEBSG services into one easy‐to‐use
site. From benefits administration to
retirement plans to compliance
services, find the information you
need, conveniently located in one
place. And it costs you nothing!

Contact a USEBSG consultant to find
out how you can get onboard with the
Benefits Dashboard!
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The USEBSG Service Mission
We are one of the largest independent national financial services firms specializing in
employee benefits programs for K‐12 employers. The USEBSG commitment is
simple: We do whatever it takes, and go the extra mile, to ensure our clients receive
both value and satisfaction from their benefits package and our administration
process.
With our comprehensive single source multi‐option model, supported by innovative
technology platforms, we are your full‐service benefits resource. We offer the ease
and convenience of working with multiple experts through one company. We build
partnerships with you and your employees that promote the long‐term success of your
complete benefits program.

Visit USEBSG
At U.S. Employee Benefits Services Group, we deliver the information and tools you need
to simplify the administration of your benefits program. Our technology and consulting
capabilities lead the industry. With dedicated leadership and innovative thinking, we’ve
created a new standard in employee benefits administration. Contact an office near you
today and let us show you how.
USEBSG is a division of U.S. Retirement & Benefits Partners.

U.S. Employee Benefits Services Group
A Division of U.S. Retirement & Benefits Partners
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