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2020 Open Enrollment Checklist
To prepare for open
enrollment, group health plan
sponsors should be aware of the legal
changes affecting the design and
administration of their plans for plan
years beginning on or after Jan. 1,
2020. Employers should review their
plan documents to confirm that they
include these required changes.

Health plan sponsors should also
confirm that their open enrollment
materials contain certain required
participant notices when applicable—
for example, the summary of benefits
and coverage (SBC). There are also
some participant notices that must be
provided annually or upon initial
enrollment. To minimize costs and
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streamline administration, employers
should consider including these
notices in their open enrollment
materials.

In addition, any changes to a health
plan’s benefits for the 2020 plan year
should be communicated to plan
participants through an updated
summary plan description (SPD) or a
summary of material modifications
(SMM).

The following is an abridged list of the
2010 plan design changes.

Brief Overview of 2020 Changes:


ACA Affordability Standard: For plan years that begin on or after Jan. 1,
2020, the affordability percentage is 9.78%.



Out‐of‐pocket Maximum: The annual limite on total enrollee cost sharing
for essential health benefits for plan years beginning or or after Jan. 1,
2020, is $8,150 for self‐only coverage and $16,300 for family coverage.



Health FSA Contributions: The IRS has not yet announced the flexible
spending account limit for 2020 plan years.



HDHP and HSA Limits for 2020: The IRS limites for health savings account
contributions and high deductible health plan cost‐sharing increases for
2020.



Wellness Plan Design‐ADA Compliance: The Equal Employment
Opportunity Commission has indicated that it may issue new proposed
wellness rules by the end of 2019.

For a comprehensive overview of changes to expect, or to discuss other annual
enrollment obligations, speak with a USEBSG representative today.

The Single Source Solution
We had a great time at the recent ASBO International Conference & Expo where we
shared information about the many services we offer that make us the Single Source
Provider for all your benefit, administration, and reitrement plan needs.






Full service Benefits Consulting with our independent specialists
State of the art online Benefits Administration & Enrollment systems
Comprehensive HR & ACA Compliance Technology services
Retirement planning alternatives with our FICA Alternative & Special Pay
Plans
World‐class 403(b) & 457(b) TPA Compliance services

Contact us today to learn more!
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The USEBSG Service Mission
We are one of the largest independent national financial services firms specializing in
employee benefits programs for K‐12 employers. The USEBSG commitment is
simple: We do whatever it takes, and go the extra mile, to ensure our clients receive
both value and satisfaction from their benefits package and our administration
process.
With our comprehensive single source multi‐option model, supported by innovative
technology platforms, we are your full‐service benefits resource. We offer the ease
and convenience of working with multiple experts through one company. We build
partnerships with you and your employees that promote the long‐term success of your
complete benefits program.

Visit USEBSG
At U.S. Employee Benefits Services Group, we deliver the information and tools you need
to simplify the administration of your benefits program. Our technology and consulting
capabilities lead the industry. With dedicated leadership and innovative thinking, we’ve
created a new standard in employee benefits administration. Contact an office near you
today and let us show you how.
USEBSG is a division of U.S. Retirement & Benefits Partners.
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